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Our Vision  
 

ñI have come so that they may have life and have it to the fullò  

John 10:10 

 

St. Maryôs Primary Schoolôs Vision is to provide the opportunities and 

experiences for the whole school, students, parents and staff, working 

together in a Christ-centred, learning community to become academi-

cally, physically, socially and spiritually empowered to have the best 

possible life they can. 
 

 
Principalõs Message 

 
 
Welcome to St. Maryôs School Review and Improvement Strategic Plan. The 

following document is the work of staff, parents, students and the parish com-

munity. Through the collection and analysis of data, rich discussions and con-

versations, envisioning and strategic planning has this document evolved and 

determined the direction of St. Maryôs Bowraville over the next 5 years.   

 

The SRI process has made the document even richer with the inclusion of sur-

vey data from Insight SRC. The survey feedback has allowed for a more deci-

sive process and shaped the document accordingly. The school aims to invest 

time, resources and ingenuity to reach the goals within. This school review and 

improvement strategic plan is flexible and seeks to embrace the changes desired 

for St. Maryôs school to perform at high levels and for our students to ultimately 

excel and achieve success. 

 

I would like to thank the St. Maryôs school community who were involved in 

the process and look forward to continuing our vibrant school culture that is fo-

cussed on providing high standards and quality teaching and learning for our 

students.  

 

 

Yours in Christ, 

 

Brendan Kiely 

Principal 
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          Overview of the Process  

 

The School Review and Improvement process began with an initial 

discussion in term one to explain the preparations and requirements of 

compliance and to implement a formative timeline. The process re-

quired the consultation and involvement of the Parish Priest, staff 

members, parents and students. The development was an authentic ex-

ercise that was both collaborative and meaningful.  
 

 

¶ Staff were led through a series of discussion questions during staff meetings 

from the SRI diocesan moodle site. Indigenous Education Workers were in-

formed of staff discussions and were given opportunities to add their 

thoughts to the questions posed. 

¶ Parents were surveyed using the SRI Qualtrix survey - printed copies. 

¶ Staff and students were surveyed using the online SRI Qualtrix survey. 

¶ The Leadership team examined the raw data from the survey. 

¶ Staff Development Day was used for all staff members to examine the data. 

¶ Parents were kept informed of the data from the Insight SRC survey in the 

school newsletter. 

¶ The staff brainstormed goals and strategies for discernment over the next 5 

years. 

¶ Key documents underpinned the work of the school review: Catholic 

Schools Office - Foundational Beliefs and Practices the Essential Frame-

work, Contemporary Learning Framework, St. Maryôs Annual School Plan 

2015, AITSL Professional Standards, Proclaim initiatives, The National 

School Improvement Tool, Insight SRC survey, Qualtrix survey. 

¶ The school leadership team directed the process of discernment and in-

formed all staff using professional dialogue and constructive feedback. 

¶ The staff worked through the four domains - Catholic Culture and Identity, 

Organisation and Co-Leadership, Teaching and Learning and Community 

and Relationships. 

¶ The draft document was refined, edited and agreed upon. 

¶ Priest and Principal sign off on the document. 

¶ Validation Panel to review document. 
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         TIMELINE  

 
Term 1 

 
Term 2 

 
Term 3 

 

Week 1 Initial discussion and Informing of School Compliance 

Week 2 Complianceð Behaviour Management Policy 

Week 3 Complianceð Class Profiles and AdjustmentsðEnglish Programming 

Week 4 Complianceð Checklist for completion of weekly timetable, class programs, overviews 

Week 5 Complianceð SALT Training   

Week 6 Complianceð SRC Surveys received 

Week 7 Complianceð Scope & Sequences (Mathematics/English) 

Week 8 Complianceð Scope & Sequences (PE); Assessment Plan 

Week 9 Complianceð Staff Review checklist for compliance. 

Week 10 ComplianceðPanel 

Week 1 Compliance Document Review 

Week 2 Compliance Document Review 

Week 3 Analysis of SRC Insight Survey 

Week 4 Analysis of SRC Insight Survey 

Week 5 Process of SRIðOnline  

Week 6 Catholic Culture & IdentityðQuestions Posed 

Week 7 Organisation & Co-LeadershipðQuestions Posed 

Week 8 Teaching & LearningðQuestions Posed 

Week 9 Community & RelationshipsðQuestions Posed 

Week 10 Student/Staff/Parents SRI survey completed and collected 

Week 1 Strategic Planning: Gather and Collation of Survey and appropriate data 

Week 2 Staff Development DayðSRI 

Week 3 Catholic Identity and CultureðGoals & Strategies 

Week 4 Community and RelationshipsðGoals & Strategies 

Week 5 Teaching and LearningðGoals & Strategies 

Week 6 Teaching and LearningðGoals & Strategies 

Week 7 Organisation and Co-LeadershipðGoals & Strategies 

Week 8 Review of SRI Draft Plan: Parish Priest & Staff 

Week 9 Review of SRI Draft Plan Booklet: Parents 

Week 10 Visit by Validation Panel 
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Catholic Culture and Identity  

AITSL Standards: 7.2, 7.3, 6.2, 2.3 


